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[ , IHSopuar tn f l  o 'n rocr ro  nv6r ruquo ' r 'o

llpyxecrBo

1. Crpyxrypa rra Kalut 'ara Ha
ApyxecTBor'o, BK!'rtortLtTeJIHo u€HHu le
KHUlKa,  KOH- | 'O HC Ca I IOIyCHaTU / lO 

' t ' ] ,p |OBI {g

Ha pelyJrr rpaH ualap n Pcl ry6Lr l r ra [ i r , " rn-apun

rdJrn Apyla /lr,p)fiaBa qJreHKa, c fiocorrBaHe Ha
pa: ]JrHrrHuTe K. [acoBe aKur. rH,  t |paBaTa v l

3allT,JtlKeIIHg-fa, cBbp:|aHu c BceKI,t o f

KracoBere aKr lnnr  v  r tAcrra ot  o6luug

KaIrH' I 'aJr ,  KOqTO CT,CTaBJIqBa BCCKH OT/ leJICl t
KJrac dp1;,trcec'nlr;orno e c yL'tnuteu Konumu.t

100 000 tcco, l tusnpcde.terr r;  100 000
o6ut;tt06ettttt,t, 6astttt. 'ntquu, noLtilertttLr uKrlltLr L'

nDu60 I lu  ?. tu( .  L ' r t ( ) .1ni l tu . i l tL t  L ' t t1( ) l i l t t tc 'n t  I  tc6

6L'til;O

2.  Orpanuve l r l rn  Br ,pxy upexBbpJr f lHero

Ha ueHHUTe KHH}| ta,  KaTO Ot 'paHr. rqeHrI f l

3a ItpflTe]fiaBaIte'to Ira tleHHH KHtI)|ta vJtpr

neo6xoAlr ruoc-r  o ' r '  no i ryqaBaHe ua oAo6peuuc

oT llpyxecTBoTo rr"ri lr l lpyI aKrlnoHep ilf l .vu.

3. trIu$opmauun o r 'rrocuo upsKoro vl
Hc[psKoro rrpnre]KaBaHe na 5 ua c'ro nrln
f loBcqe oT i lpaBaTa HA r ' ! ' rAc n o6rr loro

cr6paHue Ha r tpyxeclBo' r 'o ,  BKJr loqH'r 'e . i tno

AaHHr.r  la  aKr l r . roHepuTe,  pa3Mepa Ha

IqJroBoro LrM vqacrue H uaqnHa, r ro ro i i ' l { l  ce

rrprrTelKaBaT aKrlHr,r t 'e -

i l  pr ro vqac rr{e
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4 .  / l aHHu  3a  aKunoHepu le

KOH'rpO"'rHrr rrpaBa v

c 'bc  c l re r lua . | IHu

o I | H c a H u c  l r a

lnlbrmation of Flnclosure J\b | |  fronrr
Ord inancc  N  2

In l 'ormat ion about  thc publ ic  company

l .  The s t ruc tu re  o f  t l r c  cap i ta l  o f  the  company,
inc lud ing  the  seaur r i i t i cs  wh ich  were  no t
admittcd to thc tradrc ron thc rcgulated market
o f  the  Repub l ic  o f  l lu lgar ia  o r  another  count ry
- member, indicat i rrg the di f ferent tvpes of
shares, the r ights ancl obl igat ions, relatedl to
any  o f  these typc :s  o l ' shares ,  and the i r  par t  in
the gcneral  capital  which cvcrv di f ferent ty 'pc
rcprcsents -  lhc c 'ont l tun.t  hu,s un c.sluhl ishct l
ctr l t i tu l  of  100 0(.)0 lct 'u,  c l iy idccl  into 100 000
ortlinttrl,. dcmulc'r'iuli:,::cl ragi.slarccl .shure.s.
enlil led to rotc. of u nttntinul yultre I leyu eut'l 't

2. l , imi ta t ions on thc t ransfcr  o f  thc secur i t ics ,
l ikc  l imi ta t ions about  owning secur i t ies or  a
neccss i ty  of  obta in ing the company 's  or
another  sharc-holder ' 's  consent  -  nonc

3.  ln format ion about  thc d i rect  or  ind i rect
orvncrship of 5"1, or nnorc of the votes at the
gcnera l  mect ing of  thc compan)- ,  inc lud ing
data about  the share-holders,  the s ize of  t t re i r
par t ic ipat ions and the way,  in  which they own
the shares-
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4.  I )a ta  about  thc  share-ho lders  n ,ho  havc

spec ia l  r igh ts  to  cont ro l  and descr ip t ion  o f
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TeSIr lf paBA - i l tL.vct t l1uh'u6u.

5.  Cplcrenra ' ra 3a KoH rpoJr  lpr . l

y [pa]KHsBaHe Ha i lpaBoTo Ha lJrac B

C!'lyqaHTet KOI-ATO Cd'Iy?l{l|f'eJII'l Ha

Apyxec ' rBoTo ca v HefoBu aK| IHoHepH H

KOIaTO KOH'I 'pOJrT,T He CC yI Ipa]KHf lBa

Het |ocpeAcTBeHo oT' rsx l t tL .vu n luKu6u

6.  OrpaulrveHnq Bl ,pxy r rpaBa-r 'a  Ha l i rac,

Ka' fo o lpaHHqerr | , |s  B] ,pxy r rpaBaTa Ha

r-Jrac Ha aKuuoHcprr- re c  o| |pcAencH i lpoueH' t '

vJrvt  6poi i  lJ racoBe,  KpaeH cpoK ]a

y| ]paxHsBaHe Ha t |paBaTa Ha r ' ! ' rac vJrr r

CHCTe Mlrr I lpl ' l  KOI'l ' [O Cl,C Cl, ' l  pyAllHqeCTBO tla

i lpy)(ec rBo' r 'o  0nHaHcoBHTe npaBa,  cB'bp3aHi l

c aKuuuTe, ca o'rl leJreHH oT Irpu'rell(aBaHeTo

rla aKuuH're rttt-\ lu rnQKu8a.

7.  Cropa:ryrret tnn Me)Kr ' Iv  aKIrHoHepure,

KOH rO Ca r,rSBeCTHH Ha IpyXeCTBOTO rr

KOI ' , ro Mofar  / la  ,qoBcAar l lo  o l 'paHuqcHl l f l  B

f lpexB'Lpi lg l leTo Ha aKl l l lH l l . ] lH I lpaBoT0 HA

r-Jac - tte c'u u36ecmrrLt n1uKu6u.

8.  Pa:nopel6uTc or ' r loc l ro Ha3lraqaBauero

v ocBo60}UlaBal lero I la  q i leHoBerc t la

y IpaRHTe ! ' rHu ' t e  op l -aH l r  Ha  / l pyxec lBo ro  H

o-I 'HOCHO I t3BbpI l IBal leTo Ha u: |Mel leHLl t l  v

AOII ITJIHeIfUq B VC' l  aBa l , l3{ ib l ) l l18UI11 Ce L '

pcutcrtuc ilu o6u10nt0 L'b()pailue Hu

uKt.lt.t0Hepume

9. f lpano*roulurra Ha yIIpaBHTerl t t {Te

op[arrH Ha lpyxecTBoTo, BKJ|roql lTeJrHo

rrpaBoro Aa BlcMa pei l lc l l t r f l  la H3[aBaHe l l

o6pa- rHo i l3Ky l tyBaHe l la  aKI I I ' |H  Ha

Apyxec'rBoTo ('/l c o6.tuL'n'tett om O('A dtr
y6e.lLtltu rianumu'tu It(t Opy)K'ecmGomo t)tt

10 000 000 .rer;ct  ( i  l )u. t tKtt t t la Hu 5 ,-r tdtutu r tnt

63AtrAHCrl1O rrA pCUtCItUC. K(|t ;n10 U da tt3dctdc

c.vuL'tttt o().'tu?ulluu do 2 000 000 'tecu G

pu.vt;Ltt1lc uu 2 iodtttttt oti 't G3c-tluttcl'tto Itu

J)CUL?ilLte

10. Crruecrseulr / IO l -OBOpt r  Ha

Apy}ItecrBoTo, KollTo Ilopa)r{l lar Aei' icrl l l ' lc'

u3MeHsT Ce I , rJ l l r  ce l lpeKpaTf lBaT f iopal lu

rrpoMsHa B KorITpoJlA Ha Apyl l icc ' rBoTo I lpu

0Cr, lqeC'rBf lBaHe Ha 3A/ lb. j l?KHTei lHO' t t 'p l 'OBO

Ilp,gll:r?!4H9? 4 l locrfgAulIUTe or rqx2 ocBcH B

thosc rights - nlne.

5.  Contro l  system r ,vhen vot ing in  the cases
whcn employees of  t t re  company are a lso i ts
share-holders,  so the contro l  is  not  exerc ised
directly by them - nonc.

6.  I - im i ta t ions  on  the  r igh ts  to  vo te ,  fo r
example, l imitat iLons c,n thc r ights to votc for
share-ho ldcrs  o rvn ing  a  de f in i tc  number  o f
vo tes ,  a  dead l ine  fo r  vo t ing  or  sys tems, ,  in
wh ich  the  f inanc ia l  r ip ih ts  rc la ted  to  the  shares
are  scpara tcd  f rom thc  shares '  ownersh ip  l v i th
the  co l labora t ion  o f  l .hc  compan) '  -  nonc

7.  Agreements
known to  the
l im i ta t ions  in  the
to vote -  nonc

be|rr  ccn thc sharehol lders,
c0nrpanv  wh ich  can br ing
sharcs'  t ransfcrs or the r i ight

8 .  The decrecs  about f  appo in t ing  and re leas ing

mcmbcrs  o f  thc  govern ing  bod ies  o f  the
company and about  c : l r ry ' ing  ou t  changes and
compfetions in thre articlcs - lhc1, ure ntudc h'1,' ct
cleci.sion o/ thc (icnt:r,:.tl ntaeling ol' the .\hure
ho lclc r.s.

9 .  
' l ' he  

au lhor i t i res  o f  thc  govern ing  bod ies  o f

the  company,  inc lud ing  the  r igh t  to  l .ake

decisions lbr issuirng and reverse takeover of

shares of the contpan)' - 7-hc BD u'us ttppoi'nlccl

b1.,GM lo inc't'eus'? il.s t'ct1'titul to BGN l0 000 000

v' i thin 51;cut ' ,s f i 'om thc clula of lhc dule ol  the

clec'i.sion vr(r.s ntutlc; ofiLl lo i.s.st,tc bond.s in Iha

amoLtnt d llGn" :? 000 00() v'ithin 2 yaur.s tt/ ' thc

du t c o/ t he cle c'i.s ir.tn tt'tt,s nt ucle

10.  Basic  contrncts  of  the company,  which
cause act ion,  arc  a l tored or  suspendcd bccausc
of  a  changc in  thc managemcnt  of  thc
company,  pract is ing thc obl igatory auct ion
offcring , and thcir cronscqucnces , except for
the cases when thc d isc losure of  th is



ciryqauTe KoIa'r '0 pa3KpuBaHet 'o Ha TasH
uHoopMaur.r f  MolKe , la t lpurrnHr.r  cepuo]HH
Bpe/lu Ha /lpy)r(cc'r'Boro; l.l3K"ryrcqeHneTo Ilo

rrpeAxoAr-roro H3pcqeHHe He ce I IpuJlafa B

CJlyYaI'lTer KOI'a'r'O ApylKecTB0TO C lIJlLlKtlO Aa
pa3r{pue r.rH0opMartuf lTa no cLlJIara Ha
]aKoHa - rr ' -1t(t  ( 'K.t]o4clrt t  nktKl, l80 oo?o(iop\.t

I  l .  CnoparyrneHuq Me?rqly  Apyxect 'Boro H

yflpaBu-re"rHlrre My opl'aHH LrJtrr

cJryxurerH 3a H3rrJrarr laHe Ha o6e3rI IeTcHUe

rrpu Hal |ycKatre HJtH yBoJlHeHHe 6e3 npaBtto

ocHoBaHHe HirH I |p l , l  I lpeKparsBarI€ t la

Tpy/ IoBnTe | rpaBoo' rHol I Ie l rL l f t  I lo  I lp l rqHHl l '

cBr ,p3aHr{  c  rbp|oBo I lpeAJlaraHe

c' K. UOq eHU mUK Lt 8U C' n O l) U 3V.v e t t utt

t raralDate:  19.03.2013

KoHcranlunoc Koroi
( Izl: nr,rn nreJleI I r'lupeKTop IIa ., 14 t to rcpart't

. . lppokratis Health I ve:stmenl" AD)

infbrmat ion can ser ious ly  harm the company;
the except ion,  descr ibed in  the prev i ious
sentence ,  is  not  appl icd thc cornpanl ,  is
obl l iged to  d isc losc thr :  in format ion under  the
law - no ,suc'h conlruc'l conc'lutled.

l l .  Agreements betwecn the company andl  i ts
go'rerning bodiics or cmployces for a
compensat ion in  case of  qu i t t ing or  d ismissal
or  a  terminat ion of  t t rc  employment  re la t ions
for reasons associatcd with auction offerimg
r-ro such agrccrrclt ts have bccn cclncluded.

t i n o s
CTMbI I  I

Koloka: ; id is
^ '  

A. i l l  I lx.ccut ivc Director of


